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Supply Corps Team, 

As a reminder, based on community feedback, OP is implementing a more encompassing Drumbeat once a quarter. This month’s topics include Supply Corps competencies, Navy Supply Corps Foundation seminars, Executive Development Program, remaining 2025 Roadshows (in-person and virtual), orders release posture, and Career Counselor highlights. Please continue to submit suggestions to the Supply Corps Career Counselor (SCCC) for future topics of interest. We’ve enjoyed seeing everyone during this year’s Roadshow and look forward to the remainder of our site visits.

Supply Corps Competencies
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Interested in learning more about Supply Corps lines of operation? The Supply Corps has billets from LTJG to CAPT that are coded to reflect when an officer gains knowledge and experience in a competency where future expertise is needed. Whether an internship, O4 utilization tour, or O5/O6 assignment, these billets track specialized skills and accrue credit toward the Acquisition Professional qualification (APM). Below describes each competency and the respective SUBSPEC/AQD earned. 

Logistics IT (1309X/ALN)
Officers with a Logistics IT background, formerly known as Business Enterprise Management (BEM), understand Systems Applications and Products (SAP), Navy Enterprise Resource Planning (ERP), Program Management, and Life Cycle Logistics that enable the Navy to capitalize on emerging technologies and improve supply chain processes. 

Business Financial Management (3111X/3110X/3105X/3113X/AKN)
A Business Financial Management background means experience in financial planning, budget formulation and execution, contract management, contractor financial analysis, and cost analysis. Officers should have a thorough knowledge of the defense planning, programing, and budget system (PPBS); have the ability to develop input and justification of fiscal year requirements for an activity budget, Program Objective Memorandum (POM) or Future Years Defense Plan (FYDP); and conduct internal review and audit of financial management systems. 


Life-Cycle Logistics (1302X/ALN)
Officers with a Supply Chain Management background have experience in the processes associated with designing an integrated logistics support system for a new weapon systems and knowledge of the Department of Defense (DoD) process for contracting for and acquiring a new weapon system. Officers should understand the financial management and auditing practices for the DoD, as well as the materials and physical distribution management of assets.

Contracting (1306X/ACN)
Those with a Contracting background understand defense contractual support, from concept inception to final disposition of the end item or service. Experience covers acquisition planning, cost analysis, negotiation, award, and administration of contracts. Officers manage and understand acquisition policy, its continuum of effects on operational matters. 

Operational Logistics Planning (PLAN) (JPM)
Officers with a Logistics Planning background have served as a Logistics Planner and/or theater-level joint logistician, with management insight at all levels of war.  Officers can earn credit for an operational planning tour and attend Maritime Advanced Warfighting School (MAWS), the Maritime Operational Planner Course (MOPC), Maritime Staff Operators Course (MSOC) or similar course.  

Petroleum Management (POL) (1307X/ALN)
Fuels officers, typically referred to as “Fuelies” have experience in fuel operations, quality assurance, maintenance management, fuel automation systems, dispatching, or scheduling as a fuel depot officer at a Defense Fuel Support Point (DFSP). Fuels officers have the ability to evaluate contingency and operational plans and generate associated bulk fuel requirements. Officers conduct analysis of bulk petroleum requirements in light of usage to recommend modifications in stock levels and they develop bulk fuel facility disaster control procedures and continuity of operational plans.

Joint Operational Logistics (JOL) (1302X)
Joint Operational Logisticians gain experience into the insights necessary to manage logistics at the various levels of war, knowledge of the roles and responsibilities of the services, combatant commands, combat support agencies, and multi-national/interagency organizations pertaining to logistics support.  Officers gain experience operating at OPNAV and the Joint Staff.

Obtaining Credit
Credit for SUBSPEC and AQDs can be obtained in several ways:

- Billet coded with both a SUBSPEC and AQD: after completing the requirements, record will be updated.
- Coded with a SUBSPEC, but no AQD: can request partial credit for acquisition time, but no AQD will be granted.
- Coded with an AQD, but no SUBSPEC: send a self-nomination package to career counselor for review. 

If you have any questions or concerns on the process please reach out to the Supply Corps Career Counselor at usn.mid-south.navsuphqmech.mbx.supply-corps-cc@us.navy.mil.





Navy Supply Corps Foundation - Free Seminars!

       
                     
[image: C:\Users\nicholas.c.mays2\AppData\Local\Microsoft\Windows\INetCache\Content.Word\ReLaunch Advisors LLC Picture1.png]The Foundation will host 3-day seminars designed to help active, reserve, separating and retiring Supply Corps oﬃcers successfully transition from military service to the private sector. A 2024 seminar held in Norfolk received such positive attendance and feedback that the Foundation expanded the 2025 seminars to include: 

• Norfolk: May 20-22
• San Diego: July 22-24
• Washington D.C./Mechanicsburg/Philadelphia Area: October 2025 (exact dates TBD)
 
Unlike Ruehlin Associates, the Foundation is a 501(c)(3) nonprofit and makes no money from these seminars. They are part of the Foundation’s mission to support the Navy Supply Corps Community and promote its heritage and traditions.
 
[bookmark: _GoBack]The Navy Supply Corps Foundation will cover the cost of the seminar, as well as lunch and refreshments for attendees. Participants will be responsible for their travel, lodging, and other personal expenses.

***Disclaimer - “The Navy Supply Corps Foundation is a non-federal entity.  It is not part of the Department of Defense or its components and it has no government status.  This notice is provided for informational purposes only and is not intended as an endorsement.”***

FY 2025 Executive Development Program (EDP)
While we experienced delays due the Continuing Resolution (CR) and temporary freeze on Government Purchase Cards (GPCs), funding has been secured, with the earliest course offerings expected in May 2025.  Officers who have already submitted preferences will be notified via email of their course assignments.  Due to increased interest in the program and budget restrictions, some officers will be placed on a waiting list, pending a budget increase.

Unforeseen circumstances, such as Op Tempo or COVID-19, may have prevented some CAPTs from attending EDP within the three-year time in grade for eligibility window.  Officers who still want to pursue EDP may submit a written request for an exception to the Commander, NAVSUP via Director, Supply Corps Personnel, per NAVSUPINST 1520.6C.

For questions regarding the Executive Development Program, please contact the Program Coordinator, Mr. Nicholas Alvarez, at nicholas.e.alvarez.civ@us.navy.mil or the Supply Corps Career Counselor at supply_corps_cc@navy.mil.



Remaining Roadshow Schedule
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Orders Release Posture
Based on the Continuing Resolution and current funding levels, Navy Personnel Command is releasing orders with estimated date of departure through August 2025. Please reach out to your detailer if you have questions about your pending orders.  

Career Counselor Highlights
SkillBridge Note: Please read NAVADMIN 064/23.  Per paragraph 5: “SkillBridge applications for tier four personnel (O5 and above – max 90 days) shall not be approved if participation would result in a gapped billet.”  This directly conflicts with NPC policy that we cannot overlap/double stuff officers by more than 60-90 days (DGM #4506-2207).  Based on the NAVADMIN and DGM, O5s and above may participate in SkillBridge OR take terminal leave, but both cannot be taken consecutively without creating a gap or overlapping officers by more than 90 days.

Officer Photos: Officer khaki photos have been reinstated as a requirement for officer records. The photos will not be displayed during the board, but must be in the officer’s record for reference. Please see MILPERSMAN 1070-181 for additional guidance.

Pet Transportation Reimbursement: Effective February 21, 2025, service members who are in receipt of PCS orders and are unable to take their pet to their next permanent duty station (PDS) may be authorized reimbursement for the cost of pet transportation to an alternative location or designated place. For additional information please see the following link: New Reimbursement Available for Pet Transportation Costs. 
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CAPT Dena B. Risley
							Director, Supply Corps Personnel


Important Links

MyNavy HR links:

· Supply Corps Career Counselor 

· CAPT Detailer

· CDR Detailer

· LCDR Detailer

· LT Operational & PG School Detailer

· LT & LTJG Detailer

· Internship

· Nominative Billets

· 2025 Supply Corps Directory (CAC-Enabled)

· FY26 Board Schedule

· FY 26 Active Duty Promotion Selection Board Zone Message (NAVADMIN 248/24)

· FY 26 Reserve Promotion Selection Board Zone Message (NAVADMIN 257/24)

· Officer Retirements / Officer Resignations

· Supply Corps Newsletter Summer 2024

· Supply Corps Officer - Training, Education, Qualifications - MyNavy Portal  (New Link)





Contact Us





	Position
	Name
	E-mail

	Director 
	CAPT Dena Risley
	dena.b.risley.mil@us.navy.mil

	Director, Detailing Division
	CAPT(s) Krysten Ellis
	krysten.j.ellis.mil@us.navy.mil

	OP Assistant
	CDR Dustin Martindale
	dustin.r.martindale.mil@us.navy.mil

	OP1 Assistant
	CDR K. Matt Wall
	kevin.m.wall10.mil@us.navy.mil

	Reserve & TAR Director
	CDR Treven Feleciano
	treven.s.feleciano.mil@us.navy.mil

	TAR Mgt. Branch Detailer
	CDR Treven Feleciano
	treven.s.feleciano.mil@us.navy.mil

	“Pit Boss”/LCDR Detailer
	CDR Long Tran
	long.k.tran.mil@us.navy.mil

	LT Operational/PG School
	LCDR Michelle Coleman
	michelle.m.coleman11.mil@us.navy.mil

	LT Shore Detailer
	LCDR Winston Lamb
	winston.c.lamb.mil@us.navy.mil

	CWO/BQC/Submarine Detailer
	CWO5 Jeffrey Walker
	jeffrey.l.walker.mil@us.navy.mil

	AC Career Counselor
	LCDR Nicholas Mays
	nicholas.c.mays.mil@us.navy.mil

	RC Career Counselor
	LCDR Chad Brown
	chad.a.brown62.mil@us.navy.mil

	Accessions/Internship Officer
	LTJG Max Collins
	max.d.collins3.mil@us.navy.mil

	Director, Supply OCM
	CDR Adam Hilliard
	adam.g.hilliard4.mil@us.navy.mil

	Deputy, Supply OCM
	Ms. Beth Schudel
	beth.r.schudel.civ@us.navy.mil

	Director, Reserve OCM
	LCDR Danica Johnson
	danica.r.johnson.mil@us.navy.mil

	Supply Corps Career Counselor Inbox: usn.mid-south.navsuphqmech.mbx.supply-corps-cc@us.navy.mil
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3100 Active Component
	Paygrade
	Authorized
	Inventory
	Gross Over/Under
	Non-Distributable Inventory
	Total Delta

	O-6
	168
	152
	-16
	1
	-17

	O-5
	361
	342
	-19
	8
	-27

	O-4
	535
	508
	-27
	3
	-30

	O-3
	722
	564
	-158
	20
	-178

	O-2
	265
	344
	79
	18
	61

	O-1
	273
	385
	112
	4
	108

	Totals
	2324
	2295
	-29
	54
	-83


Data source: the Officer Inventory / Authorization (Tri-Color) dated 07 April 2025.

Note:  Officers selected for promotion in FY25 are listed in their current rank.  Officers are detailed to billets in the next higher rank, resulting in lower distributable LT inventory numbers.  

3107 Reserve Component –Training and Administration of the Reserves (TAR)
	Paygrade
	Authorized
	Inventory
	Delta

	O-6
	9
	8
	-1

	O-5
	28
	21
	-7

	O-4
	36
	46
	10

	O-3
	33
	19
	-14

	O-2
	0
	5
	5

	O-1
	1
	5
	4

	Totals
	107
	104
	-3



3105 Reserve Component (RC) – Selected Reserves (SELRES)
	Paygrade
	Authorized
	Inventory
	Delta

	O-6
	52
	50
	-2

	O-5
	178
	170
	-8

	O-4
	320
	272
	-48

	O-3
	183
	126
	-57

	O-2
	82
	78
	-4

	O-1
	26
	91
	65

	Totals
	841
	787
	-54









3165 RC In-Training
	Paygrade
	Authorized
	Inventory

	O-3
	0
	0

	O-2
	0
	4

	O-1
	0
	68

	Totals
	0
	72



6510 Limited Duty Officer (LDO)
	Paygrade
	Authorized
	Inventory
	Gross Over/Under
	Non-Distributable Inventory
	Total Delta

	O-6
	0
	0
	0
	0
	0

	O-5
	0
	0
	0
	0
	0

	O-4
	1
	0
	-1
	0
	-1

	O-3
	34
	9
	-25
	0
	-25

	O-2
	9
	12
	3
	0
	3

	O-1
	15
	16
	1
	0
	1

	Totals
	59
	37
	-22
	0
	-22



7520 Food Service Warrant
	Paygrade
	Authorized
	Inventory
	Gross Over/Under
	Non-Distributable Inventory
	Total Delta

	CWO-5
	3
	5
	2
	0
	2

	CWO-4
	10
	12
	2
	0
	2

	CWO-3
	28
	29
	1
	0
	1

	CWO-2
	20
	19
	-1
	0
	-1

	Totals
	61
	65
	4
	0
	4
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Press Release - 2025 Seminars.v3.pdf


2.26.25 – PRESS RELEASE - Navy Supply Corps Foundation Announces 2025 Transition Seminars 


Atlanta, GA — Seminars to Guide Navy Supply Corps Members through Career Transition to the 
Private Sector 


The Navy Supply Corps Foundation is proud to announce the launch of its 2025 Transition Seminars, 
aimed at helping Navy Supply Corps members successfully transition from military service to the 
private sector. In 2025, the Foundation will host three 3-day seminars in Norfolk, San Diego, and the 
Washington D.C./Mechanicsburg/Philadelphia area. These workshops are designed to provide active, 
reserve, retired, and prior service Navy Supply Corps Officers with the tools they need to thrive in 
civilian careers. 


The 2025 seminar locations and dates: 


• Norfolk: May 20-22 
• San Diego: July 22-24 
• Washington D.C./Mechanicsburg/Philadelphia Area: October 2025 (exact dates TBD) 


 
Led by career transition experts Jeff Pottinger and Chad Clay of Relaunch Advisors, these seminars 
will provide Navy Supply Corps members with the essential skills needed to translate their military 
experience into civilian career success. Through interactive workshops, participants will gain insight 
into overcoming one of the greatest challenges of transitioning to the private sector: effectively 
translating their military story and demonstrating their unique value to prospective employers. 
Attendees will develop a personal brand and learn how to communicate their skills in resumes, 
LinkedIn profiles, networking opportunities, and job interviews. 


These seminars are tailored for those in the Navy Supply Corps who are transitioning to the private 
sector, whether through retirement or moving on to new civilian opportunities. Participants, 
especially those retiring or leaving the Navy, often struggle with understanding the private sector job 
market, which makes this training particularly valuable. The workshops focus on helping Navy Supply 
Corps individuals gain a comprehensive understanding of how to market their experience and 
qualifications effectively.  


“This program got after the ‘why’ of what it is that we do,” said CAPT Tommy Neville. “It provided the 
tools, the ‘how’ and the ‘what’ that satisfies that ‘why’ and what our strengths are. I think this 
program, compared to some others I’ve been involved with, really got after that foundational aspect 
of who we are, where we want to go, and how we’re going to do that.”  


Unlike other transition programs, these seminars are designed to tackle the unique challenge of 
"storytelling" in the career transition process. “My great takeaway from this workshop is I know what 
my ‘why’s are,” said LCDR Rowena Bediako. “I know what my priorities are. Foremost, I can talk about 
myself, and I can brand myself now.” By focusing on helping participants develop and communicate 
a compelling narrative that highlights their skills and strengths, these seminars ensure that individuals 
are positioned to find the best organizational fit.  







 


 


 


The Relaunch Advisors approach, which powers the seminars, centers on aligning a transitioning 
individual’s purpose and strengths with those of potential employers, dramatically increasing the 
likelihood of a successful career match. Research has shown that veterans often struggle to remain 
in their first civilian job, but Relaunch Advisors believes that by creating alignment between individual 
values and company values, both engagement and success rates can be significantly improved. 


The Navy Supply Corps Foundation will cover the cost of the seminar, as well as lunch and 
refreshments for attendees. However, participants will be responsible for their travel, lodging, and 
other personal expenses. The seminars are open to Active, Reserve, Retired, and Prior Service Navy 
Supply Corps Officers. After registering, each participant’s eligibility will be reviewed and approved. 


Interested individuals can register online through the Navy Supply Corps Foundation website. Spots 
are limited, so early registration is recommended. For additional details, please contact please 
contact CAPT (ret) Dan Pionk at ExecutiveDirector@NavySupplyCorpsFoundation.org or 202-956-
8228. 


About the Navy Supply Corps Foundation 
The Navy Supply Corps Foundation was founded in 1970 and is the only global non-profit organization in support of the Navy Supply 
Corps Community. The Foundation has more than 11,000 members. Foundation members include everyone who has ever worn the 
Oakleaf of the Navy Supply Corps—retirees, veterans, active duty, reserve. Foundation provides global programs and services to 
support the Navy Supply Corps Community and promote its heritage and traditions. 38 Regional Chapters are the face of the 
Foundation, promoting camaraderie, professional and social networking, and supporting members in need. Learn more 
at navysupplycorpsfoundation.org. 


### 


 



https://navysupplycorpsfoundation.org/
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Location Date

Norfolk / Little Creek 21-25 April 2025

Puget Sounds / San Diego / NPS / Hawaii 11-17 May 2025

Navy Supply Corps School 10-14 June 2025

In-Person
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Location Date

East Coast 1-Jul-25

West Coast26-Jun-25

Virtual
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